


Deanna Briones upuawu the council o1
received the remaining photos and wilt update the websi

Y. New Business

Dana Bible lianded out a-shestthat E‘.a:-th;-g@als:se{ by Staff Counecild T
workshop luncheon tms summetr. It stated the progress made to date by the couicil. This handout is
attached to the meeting minuivs-Ra review: Dana-stated-the mport rar-the ail fo cnntinna do
focus on the bullet points that we want-to purse this semestor, thatare not yet i progress

There was discussion about a few bullet points, addressed in the handout under the Communication ... ...

heading.
(4™ bullet point) Create information to be given to each new staff council members upon election.
Margaret ﬁ‘e guson, Nominations and Elections committee will begin working on this for the
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interest. Deanna Briones, News & Networking wili make an effort to verbally contact admin staff of
VP’s to extend invitation to Staff Councﬂ gvents.
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much discussion it was determ the
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possibly the summer workshop luncheon, as this
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In the interest of time, further examiiation of this ki ater meeting. Dana
g
encouraged council present to review further before i cting. - o

Dana has transitioned committee assignments of Council chair to Melissa Fadler, Staff Council chair
currently serves on Safety, Staff Fxcellence, Calendar and Ring Ceremony committees.

Dana has also been working on a Chair manual that is currently located on the T:drive, to be a guide
for future Chair’s.

VI. Committee Reports

NEWS & NETWORKING:; Deanna Briones & Rhonda Reddoch-
e The Outstanding Staff nomination form has been added to the websiic
¢ The localist calendar has been fixed on the Staff Council website

s PDC registration email is set to go out on 1/23, pending approval of mass email
s Staff Councithas3 upcoming-events, Faccbook events will be created, please share
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o  Pictures updated
.  COMPLETE :
* (Create a cohesive and strong social media presence on Facebook, Instagram, and Twitter -
*  “i{Who is my rep” for each division with picture and contact information ~
o COMPLETE
e Beginning of year welcome to all staff members from SC
o Include reps by div
o Website link
o List of upcoming events
o COMPLETE: sentin-August of each year by-the Chair---—- - -
e Newsletter
s Submit events and items on.interast to Today@Sam. ... __..
o ONGOING

¢ Create marketing plan fo

r spotiight oin 5
Service

s Donation drives
o Backpacks/school supplies — “Future bearcat backpack”
o Food pantry
»  Halloween breakfast — Bring 1 nonperishable item for admission
e COMPLETE
»  Help advertise — people can donate via annual fund monthly contribution
o Quarterly organized drive with rotating beneficiaries based on need
= Ex: SAAFE House, Good Shepard mission
e Llarge Service Projects
o Arbor Day Tree planting
o Staff all paws in
= UPDATE: | spoke to Chelsea Smith about this option and she agreed to p rovide
further logistical information if this is something we choose to ue. Th
current all paws in is led by the Student Government Assouatlon
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= COMPLETE
o Partner with VRC for annual toy drive
m  UPDATE: Vet week Nov 7-11 — Per Fernando Chavez, they are partnering with
Student Activities; but wouid love for us to beapart of thedrive-— ——- — -
o Clothes Closet for graduates — partner with Career Services _
»  Concerns were expressed regarding hvgiene/cieanlmp« af clothing items
o Habitat for Humanity

- Winrl with D-:nn'nll to.nhiain infarmation.on uclha rad crosevnlhimtaar houre

o Add information 1o website with list of approved organizations
o Expand approved organizations :
- COMPLETE Per Da\nd Arrisla {HR}:




ey S =i

favr mthariraliimtaner rmannte BalA
FWIE VLT VO IWIIL Wl Y LllLD AN WY e v (P AVIR LRV
cross activities.
Certified American Red CrossActivities - - - -
5 Trrrsdnazen it 11 2
ELEFTL

Employees who are certified disaster service vo
2

veior 11 Frergdrrd1n o Pe 24
g in training to-besem

salary or loss of vacation

to exceed 10 r’u’iyc eqch ﬁi‘t“ﬁ: Ve

Americar

employees. 462

e Possible creation of Community Qutreach as a sub committee
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+ Record PDC sessions and add to talent management
e Live stream PDC sessions

s Advocate for staff with VP to «

e Sports teams
e Promote small businesses within the community
o Give discount to staff members
e More social activities after business hours
o Take your coworker to work day to promote cross training

Promote/Recognize Contributions.

¢ Revamp Spotlight on staff
o Nominations from division
o End of year luncheon for recipients

s Assign time at each meeting- forSC members to promote divisional eve

tav valinf € quin ronnatuse thora kp“.;

RSP E S - U R F A e ] O

L e T e -

sar b hisvie atdacrhad tha ototn ctatibn fAar DA
FIiAYS Gt Tite G RS

[E® R L]




